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1 OCCUPATIONAL THERAPISTS OT 1.02

Chapter OT 1
DEFINITIONS

OT 1.01 Authority and purpose. OT 1.02 Definitions.

OT 1.01 Authority and purpose. The rules in this chap supervisedn observation and assistance with clients during short
ter are adopted by the occupational therapisisaééd credential ~ term contacts.
ing board under the authority of 45.085 (5) (b)227.11 (2) and (13) “Level Il fieldwork” means extended fieldwork which
448.965 Stats., to govern the licensure and regulation of oecupanphasizesthe application and integration of academically

tional therapists and occupational therapy assistants. acquiredknowledge andkills in the supervised delivery of oecu
History: CR 02-026cr. Register December 2002 No. 5&f. 1-1-03. pationaltherapy services to clients.
OT 1.02 Definitions. As used in ch©OT 1to5: (14) “Occupation’means the functional abilities thatcupa

tional therapy addresses in the areas of activities of daily living,

\ X ; 3Hstrumentalactivities of daily living, rest and sleep, education,
activity thatinfluence the type and amount of thiefrequired o ‘a0 vocational activities, plaleisure, and social participa
to perform the activity Activity demands include the specmction

objects, space demandscial demands, sequence and timing,

actionsand skills,pody functions, and body structures required to  (15) “Occupationattherapist educational program” means an
carry out the activity educationaprogram and supervised internships in occupational

therapyrecognized by the board and accredited by the Accredita

o tion Council for Occupational Therapy Education goragram
cessand means the process of determining the needétureof, . .
andestimated time of treatment atfdifent intervals during the approve::by the de Federation O.f Occupatlongl Therapy”
treatment,determining needed coordination with or referrals to (16) “Occupationaltherapy assistant educatiorgbgram”
otherdisciplines, and documenting these activities. meansan educational program arglipervised internships in
(3) “Board” means the occupationéterapists dfliated cre ~ 0cCupationatherapy recognized by the board and accredied
dentialingboard. the Accreditation Council for Occupation@herapy Education or

(4) “Body functions” means the physiological functions oﬁl- program approved by the dMd Federation of Occupational

body systems , including mental, sensqgpgin, neuromuscuo herapy.

skeletal movementgardiovasculathematological, immunologi __(17) "Order” means the practice of identifyinge need for
cal, respiratory voice , speechiigestive, metabolic, endocrine occupationatherapy evaluation and intervention atelegating

genitourinary, reproductive, lymphatic, integumentarand ’theresppnsmlllty to perform the evaluation a@ntervention to an
relatedstructures. occupationatherapist.

(5) “Body structures” means anatomical parts of the body (18) “Performancecontexts and environments” means a-vari
suchas ogans, limbs, and their components that support bo& Of interrelatedconditions within and surrounding the client
functions. thatinfluence an individuad engagement in desired or required
occupationalperformance including: personal, cultural, tempo
ral, physical, virtual, and social.

(1) “Activity demands” means the specific features of

(2) “Assessmentis a component part of the evaluatjmo-

(6) “Client factors” means values, beliefs, spirituglibpdy
functions,and body structures of the client that mdgctfperfor

manceof occupation and activities. (19) “Performance patterns” means patterns of behavior
(7) “Consultation”’means a work—centered problem—solvinéelamdto an individuak daily life activities thatire habitual or
4 outine.

helping relationship in whickknowledge, experience, abilities, ) )
andskills are shared with client, familgaregivers, and other pro . (20) “Performanceskills” means the skills and abilities that an
fessionalsincluding physicians, in the processhedping to habil ~ individual demonstrates ithe actions they perform including
itate or rehabilitate through the use of occupational therapy ~Sensorimotorsensory—-perceptual, emotional regulation, cogni
(8) “Entry—level” means the persohas no demonstrated 0 communication, and social skills.
experiencen a specific position, such as a new graduate, a persor(21) “Prevention” means the fostering of normal develop
newto theposition, or a person in a new setting with no previou®ent, promoting health and wellness, sustaining and protecting
experiencdn that area of practice. _eX|st|ngfunct|ons and abilities, preventing d_IS&l_b!,llty SUPpPOH
(9) “Evaluation” means the process of obtaining antbr- ing Ievels ofrestoratlomr change to enable individuals to main
pretingdata necessary for understanding the individual system{@{n maximum independence.
situation.This includes planning for and documenting the evalua (22) “Referral” means the practice of requesting occupational
tion process, resultsnd recommendations, including the neetherapyservices.
for intervention and potential change in the intervention plan.  (23) “Rehabilitation” means the process of treatment and
(10) “Experienced”means demonstrated competenceéhan educatiorto restore a persanability tolive and work as indepen
performanceof duties in a given area of practice. dently as possible after a disabling injury or illness.
(11) “Habilitation” means an occupational therapy interven (24) “Screening” means the review of occupatiorgrfor
tion designed for the education, training or support services proanceskills in naturalenvironments or educational, or clinical
vided to individualsto assist them in acquiring and maintainingettingsto determine the significance of any discrepametyveen
skills not yetgained or learned, thus enabling them to learn; pragurrentperformance and expected level of performance, which
tice, and refine skillmeeded for independent living, productivemay be done in consultation with a physician.
employmentactivity, and community participation. (25) “Servicecompetence” means thetermination made by
(12) “Level | fieldwork” means an integral part of didacticvariousmethods tha2 people performing the same or equivalent
coursesand includes varied learning experiences. Students @receduresvill obtain the same or equivalent results.
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(26) “Supervision” is a cooperative process in which 2 or
morepeople participate in a jointfeft to establish, maintain, and
elevatea level of competence and performance. One of thepartic
ipants, the supervisar possesses skill, competence, experience,
educationcredentials, or authority in excess of those possessed
by the other participant, the supervisee.

History: CR 02-026 cr. Register December 20020. 564 ef. 1-1-03;CR
13-109r. and recr. Register September 2014 No. 708ff. 10-1-14; corections
to (intro.) under s.35.17 Stats.Register September 2014 No. 705

Published under s. 35.93, Stats. Updated on the first day of each month. Entire code is always current. The Register date on each page
RegisterSeptember 2014 No. 705 is the date the chapter was last published. Report errors (608) 266—-3151.


http://docs.legis.wisconsin.gov/document/statutes/35.93
http://docs.legis.wisconsin.gov/document/statutes/35.93
http://docs.legis.wisconsin.gov/document/cr/2002/26
http://docs.legis.wisconsin.gov/document/register/564/b/toc
http://docs.legis.wisconsin.gov/document/cr/2013/109
http://docs.legis.wisconsin.gov/document/cr/2013/109
http://docs.legis.wisconsin.gov/document/register/705/b/toc
http://docs.legis.wisconsin.gov/document/statutes/35.17
http://docs.legis.wisconsin.gov/document/register/705/b/toc

